
















































































































































 
September 26, 2009 Stated Meeting of Presbytery / Report of the Committee on Representation 

 
COR has a number of items to monitor and review that may have significant impact on the life of the Presbytery. 

 
The Form of Government Task Force has submitted the final draft of its report to the 219th General Assembly (2010). 

The report can be found online at http://www.pcusa.org/formofgovernment. 
 
Regarding the parity formula, the impact of this case may effect whether or not current elders (who have voice and vote at 
PNYC meetings) will retain those privileges, and its impact upon our compliance with G-9.0104(a), which states: 

 

G-9.0104 Participation and Representation 
a. Governing bodies of the church shall be responsible for implementing the church’s commitment to inclusiveness and 

participation as stated in G-4.0403. All governing bodies shall work to become more open and inclusive and shall pursue 
affirmative action hiring procedures aiming at correcting patterns of discrimination on the basis of the categories listed in  
G-4.0403. 

 

Therefore, the responsibility is placed upon the presbytery to insure compliance with G-4.0403, which states:  
 

G-4.0403 Full Participation 
The Presbyterian Church (U.S.A.) shall give full expression to the rich diversity within its membership and shall provide means which will 
assure a greater inclusiveness leading to wholeness in its emerging life. Persons of all racial ethnic groups, different ages, both sexes, 
various disabilities, diverse geographical areas, different theological positions consistent with the Reformed tradition, as well as different 
marital conditions (married, single, widowed, or divorced) shall be guaranteed full participation and access to representation in the 
decision making of the church. 

Participation and Representation 
a. Governing bodies of the church shall be responsible for implementing the church’s commitment to inclusiveness and participation as stated 

in G-4.0403. All governing bodies shall work to become more open and inclusive and shall pursue affirmative action hiring procedures 
aiming at correcting patterns of discrimination on the basis of the categories listed in G-4.0403. 

 
The committee will monitor how the parity formula will change how we do business and will offer advice as to how we, 
as a Presbytery, can strive to achieve true compliance with our Constitution through strategies such as parity as 
recommended in G-11.0101(b). 
 

G-11.0101 Membership 
b. When the number of resident ministers entitled to vote in the presbytery is greater than the number of elders so entitled, it shall redress 

this imbalance annually by providing for the election, appointment, or selection of additional elders, paying special attention to the 
concerns of G-9.0104. Presbyteries facing an imbalance due to a large number of resident honorably retired minister members may, by 
presbytery rule, use active participation of honorably retired members as a criterion in determining balance. 

  
COR will also work to advise PNYC regarding employment of personnel, in compliance with G-9.0105(e), which 
states: 
 

G-9.0105 Employment of Personnel 
e. The committee on representation shall advise the governing body on the employment of personnel, in accordance with the principles of 

participation and representation (G-4.0403), and in conformity with a churchwide plan for equal employment opportunity. (G-13.0201b) 
 

We will also monitor the progress of the Rollout Task force as they strive to prepare an Implementation Plan for a new 
Presbytery structure based on the Strategic Plan of the Transition Team.  
 
The impact of the parity formula and the rollout of the Implementation Plan will affect how the Committee on 
Nominations operates as they seek to recruit presbyters to serve on Presbytery committees. It is important that progress on 
both fronts be communicated to CON and COR so that we continue to maintain the work of the Presbytery without 
significant loss or disruption.   
 
Ideally, there is still a need to improve diversity among committee chairs and encourage more Korean, Asian, and 
Hispanic (and other minority racial ethnic) representation. 
 
As a reminder, we will also work on the Annual Statistical Report to the Synod of the Northeast. All committee chairs are 
asked to assist with the compilation of statistics for their respective committees to ensure accuracy. 
 
If there are any concerns that the Committee on Representation should be aware of, please feel free to send your concerns 
via USPS to the Office of the Stated Clerk (Attention: Committee on Representation). You may also send your concerns 
via e-mail to the Stated Clerk (sc@presbynyc.org) and/or the committee chair (cor@presbynyc.org). 






















